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TITLE VI OF THE

BACKGROUND

TITLE VICIVIL RIGHTS ACT OF 1964

The Civil Rights Act of 1964 was a landmark 
piece of legislation that outlawed racial 
segregation in public places and prohibited 
discrimination on the basis of race, color, 
religion, sex, or national origin. Title VI of the Act 
specifically prohibits discrimination on the 
basis of race, color, or national origin in 
programs or activities that receive federal 
financial assistance. This was a significant step 
towards racial equality in the United States and 
helped to dismantle the system of Jim Crow 
laws that had been in place for decades.

No person in the United States shall, on 
the ground of race, color, or national 
origin, be excluded from participation in, 
be denied the benefits of, or be 
subjected to discrimination under any 
program or activity receiving Federal 
financial assistance.



PLANNING & 
TITLE VI

Title VI of the Civil Rights Act of 1964 is a crucial piece of 
legislation that ensures equal access to federally 
funded programs and activities for all individuals, 
regardless of their race, color, or national origin. This 
includes metropolitan planning organizations (MPOs), 
which are responsible for developing transportation 
plans for urban areas.

Correcting Historical Inequities

Title VI has been instrumental in stemming and course-
correcting the negative impacts of Jim Crow Laws, and 
the various inequities leveled against socially vulnerable 
and historically disadvantaged populations, such as Black 
Americans. 



Related Statutes &
Authorities

23 CFR Part 200 - FHWA Regulations

Uniform Relocation Assistance Act of 1970
Prohibits unfair and inequitable treatment of persons displaced or whos 
property will be acquired as a result of federal-aid programs and projects. 

Section 504 of Rehabilitation Act of 1973
This Act protects qualified individuals from discrimination based 
on their disability. 

Civil Rights Restoration Act of 1987
Amends Title VI of Civil Rights Act of 1964 to clarify that 
discrimination is prohibited throughout an entire agency if any 
part of the agency receives federal assistance. 

Title VI Program and related statutes - Implementation and 
review procedures. 

Federal Aid Highway Act of 1973
No person shall, on the grounds of sex, be excluded  from participation in, be 

denied the benefits of, or be subjected to discrimination under any federal-aid 
programs. 

Age Discrimination Act of 1975
This act prohibits age discrimination under any federal-aid 

programs. 

American Disabilities Act (ADA) of 1990
Prohibits discrimination against people with disabilities in employment, 

transportation, public accommodation, communications, and governmental 
activities. 

49 CFR Part 21

Nondiscrimination in federally-assisted programs.



Related Statutes &
Authorities

EO 13166 - Limited English Proficiency, 2000

23 CFR Part 450 
FHWA Planning Regulations. 

EO 12898 - Environmental Justice, 1994
Each agency was directed to review its procedures and make 
environmental justice (EJ) part of its mission. 

FHWA Order 6640.23, 1998
FHWA actions to address EJ in minority and low-income 
populations

Directed federal agencies to ensure people with limited English 
proficiency (LEP) have meaningful access to services. 

23 CFR Part 771 
FHWA regulations and environmental impact procedures.

U.S. DOT Order 5610.2, April 1997
Expanded on EO 12898 and described incorporating EJ principles 

into DOT programs, policies, and activities.  

U.S. DOT Order 5610.2(a) on EJ
Summarized and expanded on EO 12898 to include all policies, programs, and 

activities for federal-aid programs, or approved by FHWA, FTA, or other U.S. DOT 
Components.  

National Environmental Policy Act, 1969
NEPA stresses the importance of providing for “all Americans, safe, healthful, productive 

and aesthetically pleasing surroundings” and requires a “systematic interdisciplinary 
approach” to aid in considering environmental and community factors in decision-

making.



Related Statutes &
Authorities

FHWA/FTA Memo on Title VI and Planning
Provided clarification for field officers on ensuring that environmental 
justice is considered during current and future planning certification 
reviews for metropolitan and statewide planning entities. 

FTA Circular 4703.1, 2012
Provides guidance to FTA fund recipients on how to engage EJ populations 
in the public transportation planning process fully, how to identify and 
mitigate disproportionately high adverse planning impacts. 

EO 14008 - Tackling the Climate Crisis, 2021
Introduced Justice 40, which mandates that at least 40% of the 
benefits of certain federal programs must flow to disadvantaged 
communities. 

FHWA Order 6640.23A, 2012
Clarified that EJ at FHWA means addressing disproportionately high and  

adverse environmental or health effects of agency’s programs on minority and 
low-income populations to achieve more equitable distribution. 

EO 13985  - Advancing Racial Equity, 2021  
Directs the federal government to revise agency policies to 

account for racial inequities in their implementation. 

Infrastructure Investment and Jobs Act, 2021
IIJA or the Bipartisan  Infrastructure Law created several new programs that 

specifically target equitable outcomes by prioritizing funding for disadvantaged 
or low-income populations. ,  



TITLE VI
POLICY STATEMENT

The HRTPO acknowledges that historical discriminatory 
practices have excluded disadvantaged communities 
from regional planning. To address this, HRTPO actively 
engages with underrepresented communities in 
planning activities. HRTPO recognizes Hampton Roads' 
diversity and strives to incorporate it into its planning 
projects. The HRTPO assures that no person will be 
discriminated against based on race, color, national 
origin, disability, sex, age, or income status. They are 
committed to ensuring nondiscrimination in all their 
programs and activities. The Executive Director 
oversees the implementation of the Title VI Plan, while 
the Title VI Liaison coordinates its administration. 



Title VI/LEP
Plan



Title VI Goals &
Accomplishments



Title VI & Equity
Training 

August 2022

March/July 2023

December 2022

February 2024

HRPDC and HRTPO Leadership attended 
Diversity, Equity, and Incluison (DEI) 

workshop

All HRPDC and HRTPO staff attended 
internal DEI training

HRPDC and HRTPO staff attended Title VI 
Training 

All HRPDC and HRTPO staff attended an 
internal Title VI training led by KLT 

Consulting Group



Title VI & Equity
Training 

February 2024

Ongoing

Ongoing

Ongoing

HRPDC and HRTPO staff and member 
jurisdiction staff attended a Title VI training 

led by FHWA

Internal Inclusion, Diversity, Equity, and 
Access (IDEA) staff working group

Staff participation in Local and Regional 
Government Alliance on Race & Equity 

(GARE)

HRPDC and HRTPO staff continue to seek 
and participate in equity-related trainings



Title VI
Reviews 

Certification 2020 Compliance Review Feb 2023 Compliance Review Nov 2023
Commendation from FHWA: 
HRTPO continues to excel with 
respect to the administration of 
Title VI Program

Corrective Actions from VDOT: 
Training, Title VI/LEP Plan, 
Reevaluation of PPP, Title VI 
Goals and Accomplishments 

VDOT found that corrective actions had 
been satisfied, no further violations 
found, and recommended to continue 
update to PPP

Note: No Title VI complaints received 
between 2020 and 2024. 



AMERICANS WITH 

BACKGROUND

ADA POLICY STATEMENTDISABILITIES ACT OF 1990

The Americans with Disabilities Act (ADA) of 
1990 is a landmark civil rights law that prohibits 
discrimination against individuals with 
disabilities in various areas of public life, 
including employment, transportation, public 
accommodations, and state and local 
government programs. The ADA ensures that 
people with disabilities have the same 
opportunities as others and prevents 
discrimination based on their disabilities. It has 
significantly improved the lives of millions of 
Americans with disabilities by providing them 
with greater access to education, employment, 
and community life. 

In accordance with the Americans 
with Disabilities Act (ADA), the 
HRPDC and HRTPO will strive to 

provide reasonable 
accommodations and services for 

persons who require special 
assistance to participate in the 

public involvement process. 



ADA
Resources

All persons needing additional 
accommodations to participate in the 

regional planning process or access HRPDC 
or HRTPO services can contact the Title VI 

Liaison. The HRPDC and HRTPO strive to 
ensure all community members, including 

those with disabilities, have access and 
support to engage with regional planning 

efforts. 

Website

Accessible Meetings

Accommodation Requests

Virginia Relay System
Services for persons with hearing or speech loss 

ADA compliant and added accessibility functions

All public meetings are held in ADA compliant 
and accessible facilities 

All persons needing accommodations can 
contact Title VI Liaison



ADA
Mapping

The average percentage of the disabled 
population within Hampton Roads is 11.6% based 

on 2017 - 2021 ACS, and the total disabled 
population was 112,060



ADA 
Connecting

Versability Hampton Roads 
Disability Board RCS Symposium



LIMITED ENGLISH PROFICIENCY

BACKGROUND

LIMITED ENGLISH PROFICIENCYEO 13166 

Executive Order 13166 was issued in 2000 to 
improve access to federally conducted and 
federally assisted programs and activities for 
individuals with limited English proficiency(LEP). 

It requires federal agencies to examine their 
services and develop systems to ensure that LEP 
individuals can meaningfully access them. This 
includes providing language assistance services 
such as translation and interpretation. The order 
aims to ensure that all eligible individuals, 
regardless of their language skills, have equal 
access to federal programs and services.

In accordance with the Americans 
with Disabilities Act (ADA), the 
HRPDC and HRTPO will strive to 

provide reasonable 
accommodations and services for 

persons who require special 
assistance to participate in the 

public involvement process.

The HRTPO utilizes the four-factor 
analysis to anticipate demand for 

LEP services and support. 



LEP
Resources

Persons needing additional support with 
language translation or interpretation can 
contact the Title VI Liaison. The HRPDC and 
HRTPO are committed to making regional 

planning accessible, including for persons 
with communication barriers. 

Material Translation

TDD/TTY Capabilities

Interpretation Services
Available for public meetings with notice

Documents and materials are translated based 
on project needs and impacted populations.

Website Translation
Built in translation support

Deaf and hearing-impaired people can utilize 
Virginia Relay System I Speak Cards

Available to assist in providing immediate 
support 

Bilingual Staff
Some HRPDC and HRTPO staff may be available 

to support immediate communication needs. 



LEP
Mapping

Municipal distribution of languages spoken by 
individuals with limited English proficiency who 

speak English less than “very well” sourced from 
the ACS 2017 - 2021 survey. 



ENVIRONMENTAL JUSTICE 

BACKGROUND

ENVIRONMENTAL JUSTICEEO 12898 

Executive Order 12898 aims to address 
environmental injustice by identifying and 
addressing disproportionate risks faced by 
minority and low-income communities. It 
ensures their involvement in decision-
making and prohibits discrimination.

The HRPDC and HRTPO are committed to 
advancing environmental justice in 

Hampton Roads by ensuring all 
communities have equal access to a 

clean and healthy environment. Through 
active engagement with marginalized 

communities, collaboration with 
partners, and integration of 

environmental justice considerations into 
decision-making, the HRPDC/HRTPO is 

working to address historical disparities, 
promote equity, and create a more just 

and resilient region.



ENVIRONMENTAL 
JUSTICE

The HRTPO has incorporated an EJ framework in 
developing the region’s Long-Range Transportation 

Plan to evaluate potential impacts on vulnerable 
populations. Additionally, the HRTPO has incorporated 

equity considerations in the HRTPO Project Prioritization 
Tool to further evaluate equity impacts. 

The HRPDC and HRTPO have partnered with 
community-based organizations and governmental 

agencies that share a focus on Environmental Justice 
issues. 



Minority 
Populations

Low-Income 
Households

Households 
with SNAP

Households 
with Cash 

Assistance

Female Head 
of 

Households

Individuals 
with 

Disabilities

Zero-Car 
Households

Elderly 
Populations

LEP 
Households

EJ
Mapping

As part of the Long-Range Transportation 
Plan implemented an Environmental Justice 

Framework as part of the 2050 LRTP. 



SELF-CERTIFICATION
TIP

The HRTPO Self-Certification Process documents, to 
reviewing agencies and the public, that the 
metropolitan transportation planning and 
programming processes are being carried out in 
accordance with applicable requirements (most 
recently May 2023). 

3 Components of Self-Certification Process 

• HRTPO TIP Certification 
• Self-Certification Procedural Guide 
• Self-Certification Document & Accomplishments 

Report 

For more information, please visit Certification 
(HRTPO.org)



THANK YOU
F O R  A T T E N D I N G

www.hrtpo.org

For questions, please contact Quan 
McLaurin (qmclaurin@hrpdcva.gov)
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